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AMENDMENT NO.3
MEMORANDUM OF UNDERSTANDING

FOR JOINT SUBMISSION
TO BOARD OF SUPERVISORS

REGARDING
IN I ERNS AND RESIDEN I PHYSICIANS
EMPLOYEE REPRESENTATION UNIT

THIS AMENDMENT NO. 3 TO MEMORANDUM OF UNDERSTANDING made and

entered into this 20th day of November, 2012,

BY AND BETWEEN Authorized Management Representative
(hereinafter) referred to as "Management" of
the County of Los Angeles (hereinafter referred
to as "County)

Committee Of Interns And Residents, An
Affiliate Of I he Committee Of Interns And
Residents/SEIU, (aka Interns and Residents

Association of Southern California Medical
Center; Interns and Residents Association of
the Los Angeles County Harbor General
Hospital; The Interns and Residents
Association of the Los Angeles County Martin
Luther King, Jr. Hospital (hereinafter referred to
as "CIR")

WHEREAS, on the 15th day of December, 2009, the parties entered into a

Memorandum of Understanding regarding the Interns and Resident Physicians

Employee Representation Unit, which Memorandum of Understanding was

subsequently approved and ordered implemented by the County's Board of

Supervisors; and
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WHEREAS, as a result of a mutual agreement, the parties desire to amend the

No. 323 Memorandum of Understanding.

NOW, THEREFORE, the parties agree as follows:

1. Amend Article 12, Vacation Scheduling, by:

a. Renaming the article to Physician, Post Graduate Time Off;

b. Updating accumulated leave time in accordance to County Code

Section 6.18.080.F, and

c. Modifying the method in which Physician, Post Graduates are

provided paid leave time in order to meet the Accreditation Council

for Graduate Medical Education (ACGME) requirements.

2. This Amendment NO.3 to said Memorandum of Understanding constitutes

a mutual recommendation to be jointly submitted to the County's Board of

Supervisors, and this Amendment No. 3 will be effective when and if

approved by said Board of Supervisors in the same manner provided in

Article 3, which was applicable to the implementation of the original

Memorandum of Understanding.
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IN WITNESS WHEREOF, the parties hereto have caused their duly

authorized representatives to execute this Amendment NO.3 the day, month and

year first above written.

THE COMMITTEE OF INTERNS AND
RESIDENT/SEIU, AFL-CIO (AKA
INTERNS AND RESIDENTS
ASSOCIATION OF LOS ANGELES
COUNTY-UNIVERSITY OF
SOUTHERN CALIFORNIA MEDICAL
CENTER; INTERNS AND RESIDENTS
ASSOCIATION OF LOS ANGELES
COUNTY HARBOR GENERAL
HOSPITAL

COUNTY OF LOS ANGELES
AUTHORIZED MANAGEMENT
REPRESENTATIVES

BYWI~KA
Chief Executive Officer

TO BE JOINTLY SUBMITTED TO COUNTY'S BOARD OF SUPERVISORS
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ARTICLE 12 PHYSICIAN, POST GRADUATE TIME OFF

In lieu of other vacation and holiday allowances, persons employed as full:..time or half-

time Physicians, Post Graduate (first through seventh year) who are assigned to a

County hospital for anyone annual contractual period shall receive 192 hours to be

used solely for post graduate time off. The 192 hours (i.e., 24 eight hour work days) will

be posted to the Physicians, Post Graduate (first through seventh year) effective the

first day of the employee's individual contract year. Upon completion of each

Physician, Post Graduate year (first year through seventh year), any remaining hours

shall be eliminated from the employee's record unless the Physician, Post Graduate has

contracted to another consecutive year of training with the County of Los Angeles.

If ttT~tca-n;--Po-st-c~Taduate has contracted to another consecutive year of training,

at the end of that consecutive year of training the Physician Post Graduate will have the

option to be compensated for a maximum of 80 hours (10 eight hour work days) of the

remaining hours or to request a maximum of 80 hours (10 day eight hour work days) of

the remaining hours be deferred (i.e., carried over) to their next contract year.

The Physician, Post Graduate may defer 10 working days each year he/she contracts to

another consecutive year of training with the County of Los Angeles. Whenever the

sum of a Physician, Post Graduate deferred leave time exceeds 60 days, he/she shall

be compensated for accumulated deferred leave time in excess of 60 days. Such

excess leave time shall be paid at the Physician, Post Graduate's rate of pay in effect

on the last day of his/her contract year. Upon completion of their term as Physician,
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Post Graduate (second through seventh year), a lump sum payment shall be paid for

such leave time not to exceed 60 days.

Any returning Physician, Post Graduate who chooses to be compensated for remaining

hours, or to carry over any remaining hours to their next individual contract year, will

continue to receive the full 192 hours (i.e., 24 eight-hour work days) at the beginning of

their individual contract year.

Any Physician, Post Graduate who wishes to use deferred leave time for other than a

post graduate time off must provide proper and timely notification for orderly scheduling.

VVhen the leave request exceeds more than seven (7) continuous days, the Physician

must submit the request for the leave at least 30 days in advance of the beginning date.

In special situations, if approved by the Chief of Service, leave may be granted for less

than one week intervals.

Both parties recognize that arrangements for taking time off must reflect patient care

responsibilities, and that the ultimate decision regarding scheduling shall rest with the

Chief of Service. Leave time must be scheduled within the contractual period.

When a member of this Unit is prevented from working his/her regular assignment as a

result of a holiday, he may be reassigned to another work location for that day. If

he/she is not reassigned, his/her payor vacation will not be charged.
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