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SCHEDULE AND LEVEL BONUSES   
 
1. What percentage will my schedule or level bonuses be converted to 

beginning April 1, 2012 with eHR? 
 
 If you are paid on the Standardized Salary Schedule Table (Salary Grid), you 

may have a bonus stated as a number of schedules or levels (Schedule/Level 
Bonus) that will increase your salary.  For example, an Out-of-Class Bonus may 
be provided as two schedules or 22 levels.  Each schedule is equal to 11 levels.   
With eHR, a 22 level bonus will be converted to 5.6468, the approximate value of 
a 22 level bonus.   The table provided on the next two pages shows what the 
percentage will be for current Schedule/Level bonuses up to 200 levels.   
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LEVELS TO PERCENTAGES CONVERSION TABLE  
        

  No of 
Levels 

Percentage 
 

No of 
Levels 

Percentage
 

No of 
Levels

Percentage

1 0.2500%  41 10.7796%  81 22.4151%
2 0.5006%  42 11.0565%  82 22.7211%
3 0.7519%  43 11.3341%  83 23.0279%
4 1.0038%  44 11.6125%  84 23.3355%
5 1.2563%  45 11.8915%  85 23.6438%
6 1.5094%  46 12.1712%  86 23.9529%
7 1.7632%  47 12.4517%  87 24.2628%
8 2.0176%  48 12.7328%  88 24.5735%
9 2.2726%  49 13.0146%  89 24.8849%

10 2.5283%  50 13.2972%  90 25.1971%
11 2.7846%  51 13.5804%  91 25.5101%
12 3.0416%  52 13.8644%  92 25.8239%
13 3.2992%  53 14.1490%  93 26.1384%
14 3.5574%  54 14.4344%  94 26.4538%
15 3.8163%  55 14.7205%  95 26.7699%
16 4.0759%  56 15.0073%  96 27.0868%
17 4.3361%  57 15.2948%  97 27.4046%
18 4.5969%  58 15.5830%  98 27.7231%
19 4.8584%  59 15.8720%  99 28.0424%
20 5.1206%  60 16.1617%  100 28.3625%
21 5.3834%  61 16.4521%  101 28.6834%
22 5.6468%  62 16.7432%  102 29.0051%
23 5.9109%  63 17.0351%  103 29.3276%
24 6.1757%  64 17.3277%  104 29.6509%
25 6.4411%  65 17.6210%  105 29.9751%
26 6.7072%  66 17.9150%  106 30.3000%
27 6.9740%  67 18.2098%  107 30.6258%
28 7.2414%  68 18.5053%  108 30.9523%
29 7.5096%  69 18.8016%  109 31.2797%
30 7.7783%  70 19.0986%  110 31.6079%
31 8.0478%  71 19.3964%  111 31.9369%
32 8.3179%  72 19.6948%  112 32.2668%
33 8.5887%  73 19.9941%  113 32.5974%
34 8.8602%  74 20.2941%  114 32.9289%
35 9.1323%  75 20.5948%  115 33.2612%
36 9.4051%  76 20.8963%  116 33.5944%
37 9.6787%  77 21.1985%  117 33.9284%
38 9.9528%  78 21.5015%  118 34.2632%
39 10.2277%  79 21.8053%  119 34.5989%
40 10.5033%  80 22.1098%  120 34.9354%
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LEVELS TO PERCENTAGES CONVERSION TABLE 
     

 No of 
Levels 

Percentage 
 

No of 
Levels

Percentage

121 35.2727%  161 49.4808%
122 35.6109%  162 49.8545%
123 35.9499%  163 50.2291%
124 36.2898%  164 50.6047%
125 36.6305%  165 50.9812%
126 36.9721%  166 51.3587%
127 37.3145%  167 51.7371%
128 37.6578%  168 52.1164%
129 38.0019%  169 52.4967%
130 38.3469%  170 52.8779%
131 38.6928%  171 53.2601%
132 39.0395%  172 53.6433%
133 39.3871%  173 54.0274%
134 39.7356%  174 54.4125%
135 40.0849%  175 54.7985%
136 40.4352%  176 55.1855%
137 40.7862%  177 55.5735%
138 41.1382%  178 55.9624%
139 41.4911%  179 56.3523%
140 41.8448%  180 56.7432%
141 42.1994%  181 57.1350%
142 42.5549%  182 57.5279%
143 42.9113%  183 57.9217%
144 43.2686%  184 58.3165%
145 43.6267%  185 58.7123%
146 43.9858%  186 59.1091%
147 44.3458%  187 59.5068%
148 44.7066%  188 59.9056%
149 45.0684%  189 60.3054%
150 45.4311%  190 60.7061%
151 45.7946%  191 61.1079%
152 46.1591%  192 61.5107%
153 46.5245%  193 61.9144%
154 46.8908%  194 62.3192%
155 47.2581%  195 62.7250%
156 47.6262%  196 63.1318%
157 47.9953%  197 63.5397%
158 48.3653%  198 63.9485%
159 48.7362%  199 64.3584%
160 49.1080%  200 64.7693%
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2. How were the percentages above for each Schedule/Level Bonus  

determined? 
 
 The Standardized Salary Grid (Grid) uses compounding when moving down the 

grid.  Moving vertically down the grid, each higher value is approximately .25% 
(.0025) higher than the preceding value.   Similarly, the percentages in the table 
above were determined using compounding.  The mathematic formula used to 
determine the percentages is: 

 
 Step 1:  Calculate the decimal value of the percentage. 
 
     (1.0025^Number of Levels) -1 
 
       ^ is used to express Exponentiation ( power of). 
 

 Step 2: Move the decimal to the right two positions to convert from a 
decimal   to a percentage 

 
 Using this formula, the rate for a 22 level bonus is calculated as : 
 
 Step 1: Calculate the decimal value.  
 
   .056468= (1.0025²²)-1 
 
 Step 2:  Move the decimal.   
 
    5.6468%  
 
 Example - Using this formula, an employee with a monthly salary of $5,000 

before bonuses, and a 2 level bonus will have the bonus amount calculated as 
follows:   

  
 Calculate the rate for the bonus 
 
 (1.0025²) -1 
 
 Or 
  
 (1.0025*1.0025) – 1 
 
 This provides a decimal value of .005006 or a percentage of .5006%. 
 
  Multiplying the salary of $5,000 by .005006 provides a bonus of $25.03.  
 
 


