
 

 

     
 

REVISED 
 
DATE:  February 24, 2011 
TIME:   12:30 p.m. 
LOCATION:  Kenneth Hahn Hall of Administration, Room 830 

 
 

AGENDA 
 

Members of the Public may address the Operations Cluster on any agenda 
item by submitting a written request prior to the meeting. 

Three (3) minutes are allowed for each item. 
 
 
1. Call to order – Ellen Sandt 

A) Board Letter - APPROVE ENERGY EFFICIENCY PROGRAM CALIFORNIA 
PUBLIC UTILITIES COMMISSION 
ISD – Tom Tindall or designee 

B) Board Letter - COUNTYWIDE CLASSIFICATION ACTIONS CONTRACTING 
OCCUPATIONAL STUDY 
CEO Class/Comp – Steve Masterson or designee 

C) Board Letter – AUTHORIZATION TO RENEW CONTRACT FOR THE RISK 
MANAGEMENT INFORMATION SYSTEM 
CEO Risk Management – Laurie Milhiser or designee 

2. Public Comment 

NOTICE OF CLOSED SESSION 

3. CS-1 Discuss existing litigation matter regarding the Museum of Natural 
History 
CEO/County Counsel/Museum of Natural History 

4. Adjournment 
 

WILLIAM T FUJIOKA 
Chief Executive Officer 

County of Los Angeles 
CHIEF EXECUTIVE OFFICE 

OPERATIONS CLUSTER 



 

 

   

 

 
County of Los Angeles 

INTERNAL SERVICES DEPARTMENT 
1100 North Eastern Avenue 

Los Angeles, California 90063 

 

 

TOM TINDALL 
Director “To enrich lives through effective and caring service” 

Telephone:   (323) 267-2101 
FAX: (323) 264-7135 
 

 
 
 
 
 

March 15, 2011  
 
The Honorable Board of Supervisors 
County of Los Angeles 
383 Kenneth Hahn Hall of Administration 
500 West Temple Street 
Los Angeles, California 90012 
 
Dear Supervisors: 
 

APPROVE ENERGY EFFICIENCY PROGRAM 
CALIFORNIA PUBLIC UTILITIES COMMISSION  

(3 VOTES) (ALL DISTRICTS) 

 
SUBJECT 

Authorize the Director of the Internal Services Department (ISD) to enter into an 
agreement with Southern California Edison (SCE) and accept $1.0 million in funding to 
develop a regional energy efficiency resources plan that will benefit the County and 
other local governments throughout the SCE service territory.  The County’s objectives 
under the proposed resource plan are to offer existing energy management resources 
within ISD’s County Office of Sustainability to other local governments and to develop 
other useful, regional energy management resources.  Funding is provided by the 
California Public Utilities Commission (CPUC) in support of its California Long-Term 
Energy Efficiency Strategic Plan.  

 
IT IS RECOMMENDED THAT YOUR BOARD: 
 

1. Find that the approval of this action is categorically exempt pursuant to the 
provisions of the California Environmental Quality Act (CEQA). 

 
2. Authorize the Director of ISD or his designee to negotiate and execute an 

Agreement with SCE to develop a regional, local government energy efficiency 
resources plan with funding provided by the CPUC and administered by SCE. 
 

3. Approve a budget adjustment of $200,000 (Attachment I) in the Utilities Budget to 
reflect the portion of the SCE funding that is expected to be needed in Fiscal Year 
(FY) 2010-11. 
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PURPOSE/JUSTIFICATION OF RECOMMENDED ACTIONS 

The CPUC has authorized SCE to develop and implement activities centered on energy 
efficiency and address strategies related to local government goals found in the CPUC’s 
California Long-Term Energy Efficiency Strategic Plan.  These activities are intended to 
lead to long-term, sustainable changes in local government programs as opposed to 
simply supporting staffing resources or short-term initiatives that would cease to exist 
when external funding has ended.   ISD responded to a solicitation by SCE and was 
awarded $1.0 million to develop programs under two Local Government California 
Long-Term Energy Efficiency Strategic Plan categories: 
 

• “Local governments lead by example with their own facilities and energy usage 
practices; and  
 

• “Local government energy efficiency expertise becomes widespread and typical” 
 
Under its proposal, ISD will expand its existing Enterprise Energy Management 
Information System (EEMIS) to accommodate other local government utility accounts 
and facilities.  ISD has utilized EEMIS to understand and manage utility billings, 
understand and improve building operations, and serve as a foundation for acquiring 
funding for and implementing over $50 million in retrofits and retro-commissioning 
projects.  The EEMIS software license allows ISD to expand the system to other public 
agencies.  ISD will utilize $800,000 of the $1.0 million award to conduct the following 
activities: 
 

• Expand the existing EEMIS hardware system to include additional customer 
information, 
 

• Develop an administrative system to allow other local government staff to utilize 
EEMIS, 

 
• Conduct outreach and provide training to other local governments for 

implementing and utilizing EEMIS, 
 

• Develop a business plan under which other local governments will pay ISD for 
ongoing EEMIS operating costs, technical support and consulting services. 

 
Other local governments have coordinated with ISD under this solicitation and have 
received approximately $2.5 million under their own successfully-funded proposals to 
SCE.  These other local governments will use their funding to conduct the following 
activities: 
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• Procure and install necessary equipment in their facilities to communicate with  

EEMIS, 
 

• Pay for ISD technical support in implementing EEMIS and conducting system 
start-up operations, 

 
• Pay for initial years’ EEMIS operating costs, technical support and consulting 

services. 
 
ISD will utilize the remaining $200,000 under the $1.0 million award to work with other 
cities to develop a program of standardized, technical resources that can be utilized by 
all local governments in SCE service territory to increase the number of energy 
efficiency projects implemented in local government buildings.  Local government 
energy managers in Southern California have networked for a number of years and 
concluded that, in some cases, leveraging technical and other resources is sensible and 
cost-effective.  This amount was not budgeted in the FY 2010-11 Utilities Budget and a 
budget adjustment is attached for your Board’s approval.  
 
Toward this effort, ISD has coordinated with a group of other cities who are contributing 
a combined $400,000 from their individual solicitation awards.  Much of the work that 
ISD has conducted in implementing over $50 million in energy efficiency projects will be 
central to developing this program.  Likewise, other local governments have developed 
resources from which ISD and others may benefit.  As an example, these resources 
would include:  facility audit support, standardized technical specifications, procurement 
and contracting support, project financial evaluation and analysis, joint procurement 
programs, and municipal financing programs. This amount was included in the FY 2011-
12 Utilities Budget submitted to the CEO. 
     

 
IMPLEMENTATION OF STRATEGIC PLAN GOALS 

The work to be implemented under the County’s award under the California Long-Term 
Energy Efficiency Strategic Plan solicitation supports County Strategic Plan Goal 1 – 
Operational Effectiveness: “Maximize the effectiveness of processes, structure, and 
operations to support timely delivery of customer-oriented and efficient public services.” 
 

 
FISCAL IMPACT/FINANCING 

ISD has been awarded $1.0 million in funding under SCE’s California Long-Term Energy 
Efficiency Strategic Plan solicitation.  This will be utilized over three fiscal years as 
follows:  $200,000 in FY 2010-11, $506,000 in FY 2011-12, and the remaining $294,000 in 
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FY 2012-13.  Because this funding will fully offset all ISD costs associated with 
implementing the program, there is no impact on net County cost.   
 
Also, ISD will receive revenue from other local governments to pay for ongoing EEMIS 
annual operating and license fees, technical consultation, EEMIS administrative support 
and training, and IT support.  ISD will also receive revenue from a group of cities to 
support the development of the standardized, technical resources program.  These 
revenues have been included in the FY 2011-12 Utilities Budget, when we expect to start 
receiving them, to offset ISD costs. 
   
This program should lead to greater numbers of energy efficiency projects being 
implemented by local governments, including the County, which will lower utility costs.  In 
addition, the program should provide opportunities for ISD to generate additional revenues 
for its energy management resources.   
 

 
FACTS AND PROVISIONS/LEGAL REQUIREMENTS 

Under the Agreement and in conjunction with the CPUC’s existing regulatory 
requirements, SCE will be responsible for overall program administration which includes 
disbursement of all funding and reporting program status to the CPUC. The Agreement 
also defines each partner’s individual responsibilities and identifies specific 
implementation plans.  Per the CPUC California Long-Term Energy Efficiency Strategic 
Plan program requirements, this project must be completed by December 2012. 
 
The Agreement and Scope of Work has been approved as to form by County Counsel 
and are attached for your reference.  
 

 
ENVIRONMENTAL DOCUMENTATION 

The approval of this Agreement is exempt from CEQA pursuant to Section 15301 of the 
state CEQA guidelines because the services to be performed under the Agreement 
consist of minor alterations to public facilities and/or equipment involving no expansion of 
existing use. 
 

 
CONTRACTING PROCESS 

The Agreement and Scope of Work defines the roles and responsibilities for each of the 
parties.  SCE will provide overall administration and reporting to the CPUC.  ISD will 
provide all reporting required by SCE.  ISD will conduct any required sub-contracting 
using its Energy Support Services Master Agreement (ESSMA).  ISD will execute a 
Memorandum of Understanding (MOU) with other SCE grant recipients to clarify scope 
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of work and to authorize the County to invoice others for work performed by ISD 
personnel and ESSMA contractors. 
 
 

 
IMPACT ON CURRENT SERVICES  

There is no impact to current services provided by ISD. 
 
 
Respectfully submitted, 

 
 
 
 

Tom Tindall    
Director     
 
TT:BR:g  
Attachment  
 
c:  Chief Executive Officer 
     Executive Office, Board of Supervisors 
     County Counsel 
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March 15, 2011 
 
 
 
The Honorable Board of Supervisors 
County of Los Angeles 
383 Kenneth Hahn Hall of Administration 
500 West Temple Street 
Los Angeles, CA 90012 
 
Dear Supervisors: 
 

COUNTYWIDE CLASSIFICATION ACTIONS 
CONTRACTING OCCUPATIONAL STUDY 

(ALL SUPERVISORIAL DISTRICTS) 
(3 VOTES) 

 

 
SUBJECT 

This letter and accompanying ordinance will update the tables of classes of positions 
and departmental staffing provisions of the County Code by reclassifying positions in 
various County departments, by adding a new classification, and by changing the title of 
a classification to implement findings of the countywide Contracting Occupational Study. 
 
IT IS RECOMMENDED THAT YOUR BOARD: 
 

Approve the accompanying ordinance, amending Title 6, Salaries, of the County 
Code to add one (1) countywide classification to the classification plan; change the 
title of one (1) countywide classification; and reclassify 224 positions in 16 County 
departments to implement findings of the countywide Contracting Occupational 
Study. 

  

WILLIAM T FUJIOKA 
Chief Executive Officer 

Board of Supervisors 
GLORIA MOLINA 
First District 
  
MARK RIDLEY-THOMAS 
Second District 
  
ZEV YAROSLAVSKY 
Third District 
 
DON KNABE 
Fourth District 
  
MICHAEL D. ANTONOVICH 
Fifth District 

County of Los Angeles 
CHIEF EXECUTIVE OFFICE 

Kenneth Hahn Hall of Administration 
500 West Temple Street, Room 713, Los Angeles, California 90012 

(213) 974-1101 
http://ceo.lacounty.gov  



The Honorable Board of Supervisors 
March 15, 2011 
Page 2 
 
 
 

 
PURPOSE/JUSTIFICATION OF RECOMMENDED ACTION 

Your Board of Supervisors (Board) has requested submission of classification letters on 
a periodic basis throughout the year to facilitate consideration of classification and 
compensation recommendations in a timely manner.  Approval of these 
recommendations will provide the ordinance authority for County departments to 
implement the classification and compensation recommendations in this letter. 
 
These recommendations will ensure the proper classification and compensation of 
positions based upon the duties and responsibilities and qualifications assigned to these 
jobs (Attachment B).  This is the primary goal of the County’s classification and 
compensation system.  Positions reclassified upward, downward, and laterally are 
consistent with the class concepts of the proposed classifications. 
 
These actions are recommended based upon accepted principles of classification and 
compensation and are important in addressing departmental operational needs and in 
maintaining consistency in personnel practices throughout the County.  The proper 
classification and compensation of positions and employees facilitates good business 
operations and can reduce the number of costly personnel-related problems. 
 

 
Countywide Contracting Occupational Study and Related Reclassifications 

The countywide Contracting Occupational Study (Study) included the review of 
approximately 300 positions which perform and/or supervise contract development and 
administration functions as their primary responsibility.  Of these positions, 224 are 
being recommended for reclassification in this letter.  This Study has been ongoing for 
several years and grew out of a broader Board motion calling for a “comprehensive plan 
to recruit, hire, and train skilled and competent contract staff.” 
 
The following key dates and steps reflect the evolution of this study over the past two 
years: 
 

• On July 7, 2009, your Board approved the creation of four specialized 
Contracting classifications that would be utilized in classifying the 300 study 
positions.  This was a major step in reinitiating the Study to professionalize this 
important function and to reflect the County’s current contracting practices and 
organizations.   
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• Original recommendations to implement the Study, utilizing these specialized 
classifications, were targeted for the August 31, 2010 agenda.  However, on  
July 27, 2010, your Board adopted findings and recommendations from the 
Human Resources (HR) Study, which included the use of broader, more generic 
classifications.  Based on this action, we have developed new recommendations 
- in line with the HR Study - which are before your Board today.   

 
• On December 14, 2010 your Board approved the deletion of the four specialized 

Contracting classes that would no longer be utilized in implementing the study. 
 
In our review of the major contracting organizations across the County, we identified 37 
different classifications that are currently being used for positions performing these 
duties and responsibilities, such as Contract Analyst, TTC; Contract Analyst, B&H; 
Management Specialist II, PW; Principal Accounting Systems Technician; and Staff 
Analyst, Health.  These classes are paid at a variety of salary levels which results in 
salary inequities across the County and an unfair advantage or disadvantage for 
departments when competing for talent.  We also concluded that, while many of the job 
duties of the contract positions studied are unique to that function, most of the 
competencies required for their successful performance are common to other existing 
and more generic administrative classes.  As such, we are recommending that the 
positions in this study be classified in the existing, broad and generic class series (three 
classes) of Administrative Services Manager and one existing class which we are re-
titling to Management Analyst.  It is our intent, over time, to fold in many other 
administrative classes to this series, as part of our strategic plan to streamline the 
classification program.  As a result of this Study, we will be able to delete at least 5 
classes from the Classification Plan, once employees are appointed to the 
recommended classes.  In line with our Human Resources Transformation, this reduced 
number of classifications will require less Civil Service examinations, and facilitate the 
efficient utilization of examination resources to better assess the general abilities and 
technical knowledge of employees and applicants.  In addition, the establishment of a 
core broad-based generic administrative series that is utilized Countywide will facilitate 
the transfer and promotion of employees from one department to another and, 
therefore, will create better career opportunities for our County employees.   
 
This letter recommends classification actions necessary to establish effective and 
equitable Contracting organizational structures and individual position classifications 
across the County to facilitate departments in meeting the requirements of your Board’s 
initiatives in this area.  Specifically, a total of 224 positions in 16 County departments 
are being recommended for reclassification (Attachment B).  The Board’s actions on this 
Study will ensure consistent and equitable allocations for positions performing 
contracting duties, will significantly reduce the use of multiple classes performing 
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essentially the same duties, and will facilitate the recruitment of qualified individuals to 
perform these complex and often sensitive contracting functions.  
 
Please note that in implementing these Study findings, no employee will be reduced in 
terms of payroll title or salary.  Current incumbents who are working in positions that are 
being reclassified to a higher level will be eligible for promotion through the competitive 
examination process, which is our standard practice in these situations.  The 
Department of Human Resources has developed examinations to assess both core 
competencies and technical contracting knowledge for this purpose.  Following 
implementation of the Study, all incumbents will be assessed for training purposes and 
specialized training will be offered, as appropriate.  This process will support your 
Board’s original direction to develop a “comprehensive plan to recruit, hire, and train 
skilled and competent contract staff.” 
 

 
New Classification 

In the course of conducting this study, we identified the need for a new division 
manager classification.  Positions allocated to this class will be utilized in departments 
that have large contracting divisions.  Incumbents will report to an Administrative Deputy 
and will be responsible for directing, through subordinate section managers, a large 
complex contracting division.  As such, we are recommending creation of the new class 
of Administrative Services Division Manager (Attachment A).  Under our new strategic 
direction, we are very sensitive to establishing new, additional classifications.  Please 
note that this will be a generic classification and, over time, other administrative division 
manager classifications at this level will be folded into this classification. 
 

 
Title Change 

We are recommending a title change for the existing countywide Departmental 
Personnel Technician class to Management Analyst (Attachment A).  We will be 
amending the specification to reflect the first working professional level for personnel/ 
human resources, contract development and administration and other sensitive 
administrative functions.  This approach establishes a broader, more generic 
administrative class for use as we streamline the classification plan in the future. 
 

 
Implementation of Strategic Plan Goals 

Your Board’s approval of the accompanying ordinance will further the County Strategic 
Plan Goal 1 - Operational Effectiveness.  Specifically, it will address the Service 
Excellence and Organizational Effectiveness Strategy to improve the quality of the 
workforce, to achieve departmental operational efficiencies, and to maintain consistency 
in personnel practices throughout the County. 
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The recommendations made in this report are consistent with the Human Resources 
Transformation Strategic Initiative project which has previously been reported on to your 
Board.  The Human Resources Transformation Strategic Initiative project includes a 
multi-year effort to re-examine and streamline the County’s classification plan through 
elimination of overlapping and redundant classes and establishment of clear distinctions 
between classes and among job families.  To accomplish this objective, we are using, 
as one methodology, a competency-based approach which will drive classification, 
selection and workforce planning on a go-forward basis.  Briefly described, a 
competency model refers to a group of core competencies (knowledge, skills, abilities, 
behaviors, and personal attributes) that drive outstanding performance on a set of 
similar roles, functions and duties.  We believe substantial benefits will result from using 
a competency model approach in the County’s classification and selection programs in 
terms of clearer, broader and more manageable class structures and better defined 
career ladders for employees; more useful and reliable selection methods that is to 
ensure the appointment/promotion of highly qualified individuals in County Service; and 
more efficient, timely and cost effective HR processes. 
 
The Study has also served as the environment for a Pilot Project, which is piloting the 
major concepts and methodologies of our HR Transformation.  The Study has provided 
our first opportunity to utilize this approach to: 
 

1. Develop a competency-based generic administrative series that can be utilized 
throughout the County (i.e. Administrative Services Manager I). 

2. Determine the most appropriate classifications for contract analyst positions in all 
County departments. 

3. Develop validated selection methods for use in the examination of core 
competencies required in these positions (and other general administrative 
classes which share these competencies). 

4. Develop more objective, cost effective and valid methods to use in place of 
Appraisals of Promotability (APs) which are time-consuming and of limited/no 
utility in selecting highly qualified employees. 

5. Provide for alternative methods for current employees to attain status in the new 
classes. 

 
In collaboration with DHR and the County’s HR consultants, we will be conducting 
evaluations to verify the effectiveness of this approach as applied to contract 
occupational positions.  
 

 
FISCAL IMPACT/FINANCING 

The projected budgeted cost for the 224 positions that will be reclassified is estimated to 
total $1,594,895 (all funds).  Net County cost is estimated to be $490,047.  Cost 
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increases associated with the upward reclassification actions will be absorbed within the 
Board’s adopted budget for each affected department.  No additional funding is 
required.  
 

 
FACTS AND PROVISIONS/LEGAL REQUIREMENTS 

The County Charter authorizes the establishment and maintenance of “a classification 
plan and the classification of all positions.”  This responsibility is further delineated in 
Civil Service Rule 5. 
 
Appropriate notifications have been made with the impacted employee organizations 
regarding the recommended classification actions.  The accompanying ordinance 
implementing amendments to Title 6, Salaries, of the County Code has been approved 
as to form by County Counsel. 
 

 
IMPACT ON CURRENT SERVICES (OR PROJECTS) 

Your approval of these classification recommendations will enhance the operational 
effectiveness of the departments through proper classification and compensations of 
positions and employees. 
 
Respectfully submitted, 
 
 
 
WILLIAM T FUJIOKA 
Chief Executive Officer 
 
WTF:EFS:SJM 
SO:ra 
 
Attachments (2) 
 
c: Director of Personnel 
 Executive Officer, Board of Supervisors 
 County Counsel 
 Auditor-Controller 
 Affected Departments 
 
n:\board letters and ordinances\2011\word chorn\3-15-11 contracts reclass board ltr.docx 
 



 

 
 

ATTACHMENT A 
 
 

CLASS RECOMMENDED FOR ADDITION TO THE CLASSIFICATION PLAN 
 

Proposed 
Savings/ 
Cafeteria 
Benefit 

Plan 
Item 
No. Title 

 
 

Salary 
Schedule & 

Level 

Savings/ 
Megaflex 

1007 Administrative Services Division Manager  N23 S13 

 
 

NON-REPRESENTED CLASS RECOMMENDED FOR TITLE CHANGE 
 

Item 
 No. 

 
Current Title 

 
New Title 

1848 Departmental Personnel Technician Management Analyst 
 

 



 

1 
 

ATTACHMENT B 
 
 

RECOMMENDED RECLASSIFICATIONS FOR 
CONTRACT STUDY POSITIONS 

(All positions are non-represented unless otherwise indicated) 
 
 

 
BEACHES AND HARBORS – BEACHES 

No 
of 

Pos. 

 
Present 

Classification 

No 
of 

Pos. 

 
Classification 

Findings 
1 Administrative Assistant III 

Item #0889A — Represented 
 (NM 85K) 

1 Management Analyst 
Item #1848A 
(NM 86D) 
 

1 Contracts Analyst, Beaches and Harbor 
Item #8866A 
(NM 92C) 

1 Administrative Services Manager I 
Item #1002A 
(NM 93C) 
 

1 Principal Accounting Systems Technician 
Item #0668A 
(NM 98G) 

1 
 

 

Administrative Services Manager II 
Item #1003A 
(NM 96C) 
 

3 
 
 

 
BEACHES AND HARBORS – MARINA 

No 
of 

Pos. 

 
Present 

Classification 

No 
of 

Pos. 

 
Classification 

Findings 
1 Contracts Monitor, Recreational Services 

Item #8861A 
(NM 86C) 

1 Administrative Services Manager I 
Item #1002A 
(NM 93C) 
 

1 
 
 

 
CHILD SUPPORT SERVICES 

No 
of 

Pos. 

 
Present 

Classification 

No 
of 

Pos. 

 
Classification 

Findings 
1 Administrative Assistant II 

Item #0888A — Represented 
(NM 81K) 

1 Management Analyst 
Item #1848A 
(NM 86D) 
 

1 Administrative Assistant III 
Item #0889A — Represented 
(NM 85K) 

1 Administrative Services Manager I 
Item #1002A 
(NM 93C) 
 



 

2 
 

 
 

 
CHILD SUPPORT SERVICES (continued) 

No 
of 

Pos. 

 
Present 

Classification 

No 
of 

Pos. 

 
Classification 

Findings 
1 
 

 

Supervising Administrative Assistant II 
Item #0897A 
(NM 94C) 

1 
 

 

Administrative Services Manager II 
Item #1003A  
(NM 96C) 
 

3 
 
 

 
CHILDREN AND FAMILY SERVICES 

No 
of 

Pos. 

 
Present 

Classification 

No 
of 

Pos. 

 
Classification 

Findings 
8 Administrative Services Manager I 

Item #1002A 
(NM 93C) 

5 
 
 
 

1 
 
 
 

2 

Administrative Services Manager II 
Item #1003A 
(NM 96C) 
 
Administrative Services Manager III 
Item #1004A 
(NM 106B) 
 
Management Analyst 
Item #1848A 
(NM 86D) 
 

2 Administrative Services Manager II 
Item #1003A  
(NM 96C) 

2 Administrative Services Manager III 
Item #1004A  
(NM 106B) 
 

1 Assistant Division Chief,  
Children and Family Services 
Item #9090A 
(N23 S11) 
 

1 Administrative Services Division Manager 
Item #1007A 
(N23 S13) 

11 
 

  



 

3 
 

 
COMMUNITY AND SENIOR SERVICES 

No 
of 

Pos. 

 
Present 

Classification 

No 
of 

Pos. 

 
Classification 

Findings 
2 Administrative Services Manager I 

Item #1002N 
(NM 93C) 

2 Administrative Services Manager II 
Item #1003N 
(NM 96C) 
 

9 Community Services Analyst II 
Item #8190A — Represented 
(NM 86F) 

6 
 
 
 

3 
 
 

Administrative Services Manager I 
Item #1002A 
(NM 93C) 
 
Management Analyst 
Item #1848A 
(NM 86D) 
 

4 Community Services Analyst III  
Item #8191A — Represented 
(NM 90F) 

1 
 
 
 

3 
 

 

Administrative Services Manager I 
Item #1002A 
(NM  93C) 
 
Administrative Services Manager II 
Item #1003A 
(NM 96C) 
 

4 Community Services Analyst III 
Item #8191N — Represented 
(NM 90F) 
 

4 Administrative Services Manager I 
Item #1002N 
(NM 93C) 

1 Program Manager, Community and Senior Services 
Item #8194A 
(N23 S11) 

1 Administrative Services Division Manager 
Item #1007A 
(N23 S13) 
 

3 Project Supervisor, Community Services 
Item #8219N 
(NM 92L) 

3 Administrative Services Manager III 
Item #1004N 
(NM 106B) 
 

23    
 
 

 
COUNTY COUNSEL 

No 
of 

Pos. 

 
Present 

Classification 

No 
of 

Pos. 

 
Classification 

Findings 
1 Administrative Assistant II 

Item #0888A — Represented 
(NM 81K) 

1 Management Analyst 
Item #1848A 
(NM 86D) 
 

1 Administrative Assistant III 
Item #0889A — Represented 
(NM 85K) 

1 Administrative Services Manager I 
Item #1002A 
(NM 93C) 
 

2 
 
 



 

4 
 

 
FIRE – ADMINISTRATIVE 

No 
of 

Pos. 

 
Present 

Classification 

No 
of 

Pos. 

 
Classification 

Findings 
2 Administrative Assistant III 

Item #0889A — Represented 
(NM 85K) 

1 
 
 
 

1 

Administrative Services Manager I 
Item #1002A 
(NM 93C) 
 
Management Analyst 
Item #1848A 
(NM 86D) 
 

1 Supervising Administrative Assistant III 
Item #0898A 
(NM 96D) 

1 Administrative Services Manager II 
Item #1003A 
(NM 96C) 
 

3 
 
 

 
HEALTH SERVICES - ADMINISTRATION 

No 
of 

Pos. 

 
Present 

Classification 

No 
of 

Pos. 

 
Classification 

Findings 
5 Administrative Assistant III 

Item #0889A — Represented 
(NM 85K) 

3 
 
 
 

2 

Administrative Services Manager I 
Item #1002A 
(NM 93C) 
 
Management Analyst 
Item #1848A 
(NM 86D) 
 

6 Assistant Staff Analyst, Health Services 
Item #4595A 
(NM 92D) 

6 Administrative Services Manager I 
Item #1002A 
(NM 93C) 
 

3 Senior Staff Analyst, Health 
Item #4594A 
(NM 103E) 

3 Administrative Services Manager II 
Item #1003A 
(NM 96C) 
 

14 Staff Analyst, Health 
Item #4593A 
(NM 96D) 

8 
 
 
 

6 

Administrative Services Manager I 
Item #1002A 
(NM 93C) 
 
Administrative Services Manager II 
Item #1003A 
(NM 96C) 
 

3 Supervisor, Contracts and Grants, HS 
Item #4582A 
(NM 106B) 

3 Administrative Services Manager III 
Item #1004A 
(NM 106B) 
 

31 
 



 

5 
 

 

 
INTERNAL SERVICES 

No 
of 

Pos. 

 
Present 

Classification 

No 
of 

Pos. 

 
Classification 

Findings 
15 Principal Purchasing & Contracts Analyst 

Item #2262A — Represented 
(NM 96D) 

15 Administrative Services Manager II 
Item #1003A 
(NM 96C) 
 

3 Section Manager, Administration, ISD 
Item #1093A 
(NM 103K) 

3 Administrative Services Manager III 
Item #1004A 
(NM 106B) 
 

1 Staff Development Specialist, ISD 
Item #1901A 
(NM 88C) 

1 Administrative Services Manager II 
Item #1003A 
(NM 96C) 
 

19 
 
 

 
MENTAL HEALTH 

No 
of 

Pos. 

 
Present 

Classification 

No 
of 

Pos. 

 
Classification 

Findings 
3 Administrative Assistant III 

Item #0889A — Represented 
(NM 85K) 

3 Management Analyst 
Item #1848A 
(NM 86D) 
 

1 Chief Contracts and Grants, MH 
Item #4717A 
(NM 103K) 

1 Administrative Services Division Manager 
Item #1007A 
(N23 S13) 
 

16 Mental Health Analyst I 
Item #4727A 
(NM 91D) 

16 Administrative Services Manager I 
Item #1002A 
(NM 93C) 
 

13 Mental Health Analyst II 
Item #4729A 
(NM 95D) 

2 
 
 
 

11 
 

 

Administrative Services Manager I 
Item #1002A 
(NM 93C) 
 
Administrative Services Manager II 
Item #1003A 
(NM 96C) 
 

2 Mental Health Analyst II 
Item #4729F 
(NM 95D) 

2 Administrative Services Manager II 
Item #1003F 
(NM 96C) 
 

 
 
 
 
 



 

6 
 

 
MENTAL HEALTH (continued) 

No 
of 

Pos. 

 
Present 

Classification 

No 
of 

Pos. 

 
Classification 

Findings 
5 Mental Health Analyst III 

Item #4731A 
(NM 101C) 

1 
 
 
 

4 

Administrative Services Manager II 
Item #1003A 
(NM 96C) 
 
Administrative Services Manager III 
Item #1004A 
(NM 106B) 
 

1 Supervising Psychiatric Social Worker 
Item #9038A — Represented 
(N3MW 92C) 

1 Administrative Services Manager I 
Item #1002A 
(NM 93C) 
 

41 
 
 

 
PARKS AND RECREATION 

No 
of 

Pos. 

 
Present 

Classification 

No 
of 

Pos. 

 
Classification 

Findings 
1 Administrative Assistant II 

Item #0888A — Represented 
(NM 81K) 

1 Management Analyst 
Item #1848A 
(NM 86D) 
 

3 Administrative Assistant III 
Item #0889A — Represented 
(NM 85K) 
 

2 
 
 
 

1 

Administrative Services Manager I 
Item #1002A 
(NM 93C) 
 
Management Analyst 
Item #1848A 
(NM 86D) 
 

2 Administrative Services Manager I 
Item #1002A 
(NM 93C) 

2 Administrative Services Manager II 
Item #1003A 
(NM 96C) 
 

1 Assistant Golf Director 
Item #8813A 
(NM 90F) 

1 Administrative Services Manager I 
Item #1002A 
(NM 93C) 
 

5 Contract Monitor, Recreational Services 
Item #8861A 
(NM 86C) 

5 Administrative Services Manager I 
Item #1002A 
(NM 93C) 
 

12 
 
 
  



 

7 
 

 
PROBATION - SUPPORT SERVICES 

No 
of 

Pos. 

 
Present 

Classification 

No 
of 

Pos. 

 
Classification 

Findings 
1 Probation Director 

Item #8620A — Represented 
(N23 S10) 

1 Administrative Services Manager III 
Item #1004A 
(NM 106B) 
 

11 Program Analyst, Probation  
Item #8638A — Represented 
(NM 90C) 

9 
 
 
 

2 

Administrative Services Manager I 
Item #1002A 
(NM 93C) 
 
Management Analyst 
Item #1848A 
(NM 86D) 
 

2 Program Analyst, Probation 
Item #8638N — Represented 
(NM 90C) 

2 Administrative Services Manager I 
Item #1002N 
(NM 93C) 
 

1 Supervising Administrative Assistant III 
Item #0898A 
(NM 96D) 

1 Administrative Services Manager II 
Item #1003A 
(NM 96C) 
 

1 Supervising Deputy Probation Officer 
Item #8610A — Represented 
(NW 93G) 

1 Administrative Services Manager II 
Item #1003A 
(NM 96C) 
 

1 Supervising Program Analyst, Probation 
Item #8641A 
(NM 103E) 

1 Administrative Services Manager II 
Item #1003A 
(NM 96C) 
 

17 
 
 
  



 

8 
 

 
PUBLIC HEALTH – PUBLIC HEALTH SERVICES 

No 
of 

Pos. 

 
Present 

Classification 

No 
of 

Pos. 

 
Classification 

Findings 
2 Administrative Assistant III 

Item #0889A — Represented 
(NM 85K) 

2 Administrative Services Manager I 
Item #1002A 
(NM 93C) 
 

6 Assistant Staff Analyst, Health Services 
Item #4595A 
(NM 92D) 

6 Administrative Services Manager I 
Item #1002A 
(NM 93C) 
 

3 Senior Staff Analyst, Health 
Item #4594A 
(NM 103E) 

3 Administrative Services Manager III 
Item #1004A 
(NM 106B) 
 

5 Staff Analyst, Health 
Item #4593A 
(NM 96D) 

5 Administrative Services Manager II 
Item #1003A 
(NM 96C) 
 

1 Supervisor, Contracts & Grants, Health Services 
Item #4582A 
(NM 106B) 
 

1 Administrative Services Division Manager 
Item #1007A  
(N23 S13) 
 

17 
 

 

 
PUBLIC LIBRARY 

No 
of 

Pos. 

 
Present 

Classification 

No 
of 

Pos. 

 
Classification 

Findings 
3 Administrative Assistant II 

Item #0888A — Represented 
(NM 81K) 

1 
 
 
 

2 

Administrative Services Manager I 
Item #1002A 
(NM 93C) 
 
Management Analyst 
Item #1848A 
(NM 86D) 
 

2 Administrative Assistant III 
Item #0889A — Represented 
(NM 85K) 

2 Administrative Services Manager I 
Item #1002A 
(NM 93C) 
 

1 Contract Services Coordinator, Library 
Item #8352A 
(NM 87F) 

1 Administrative Services Manager II 
Item #1003A 
(NM 96C) 
 

6 
 
 



 

9 
 

 
PUBLIC SOCIAL SERVICES 

No 
of 

Pos. 

 
Present 

Classification 

No 
of 

Pos. 

 
Classification 

Findings 
5 Administrative Services Manager I 

Item #1002A 
(NM 93C) 

5 Administrative Services Manager II 
Item #1003A 
(NM 96C) 
 

1 Division Chief, PSS 
Item 8014A 
(N23 S12) 

1 Administrative Services Division Manager 
Item #1007A 
(N23 S13) 

6 
 
 

 
PUBLIC WORKS 

No 
of 

Pos. 

 
Present 

Classification 

No 
of 

Pos. 

 
Classification 

Findings 
1 Administrative Assistant I 

Item #0887A — Represented 
(N2M 72F) 

1 Administrative Services Manager I 
Item #1002A 
(NM 93C) 
 

2 Administrative Assistant II 
Item #0888A — Represented 
(NM 81K) 

2 Administrative Services Manager I 
Item #1002A 
(NM 93C) 
 

8 Administrative Assistant III 
Item #0889A — Represented 
(NM 85K) 

4 
 
 
 

4 

Administrative Services Manager I 
Item #1002A 
(NM 93C) 
 
Administrative Services Manager II 
Item #1003A 
(NM 96C) 
 

1 Building Inspector IV 
Item #4179A — Represented 
(98L) 

1 Administrative Services Manager II 
Item #1003A 
(NM 96C) 
 

1 Capital Project Management Associate, PW 
Item #4140A — Represented 
(101L) 

1 Administrative Services Manager III 
Item #1004A 
(NM 106B) 
 

3 Contract Administrator 
Item #3962A — Represented 
(91L) 

3 Administrative Services Manager I 
Item #1002A 
(NM 93C) 
 

1 Management Specialist I, Public Works 
Item #0892A 
(NM 96D) 
 

1 Administrative Services Manager II 
Item #1003A 
(NM 96C) 
 

2 Management Specialist II, Public Works 
Item #0893A 
(NM 100D) 

2 Administrative Services Manager III 
Item #1004A 
(NM 106B) 
 



 

10 
 

 
PUBLIC WORKS (continued) 

No 
of 

Pos. 

 
Present 

Classification 

No 
of 

Pos. 

 
Classification 

Findings 
1 Senior Civil Engineer 

Item #3436A — Represented 
(109L) 

1 Administrative Services Division Manager  
Item #1007A 
(N23 S13) 
 

3 Senior Contract Administrator 
Item #3964A — Represented 
(95L) 

3 Administrative Services Manager II 
Item #1003A 
(NM 96C) 
 

1 Staff Assistant II 
Item #0913A — Represented 
(NM 80E) 

1 Administrative Services Manager I 
Item #1002A 
(NM 93C) 
 

1 Supervising Administrative Assistant II 
Item #0897A 
(NM 94C) 

1 Administrative Services Manager II 
Item #1003A 
(NM 96C) 
 

25 
 

 
TREASURER AND TAX COLLECTOR 

No 
of 

Pos. 

 
Present 

Classification 

No 
of 

Pos. 

 
Classification 

Findings 
1 Assistant Operations Chief, TTC 

Item #0527A 
(NM 103K) 

1 Administrative Services Manager III 
Item #1004A 
(NM 106B) 
 

3 Contract Analyst, TTC 
Item #0890A 
(NM 96C) 

1 
 
 
 

2 
 

 

Administrative Services Manager I 
Item #1002A 
(NM 93C) 
 
Administrative Services Manager II 
Item #1003A 
(NM 96C) 

4 
 



ANALYSIS 

This ordinance amends Title 6 - Salaries, of the Los Angeles County Code by: 

• Adding and establishing the salary for one (1) classification; 

• Changing the title of one (1) non-represented classification; and 

• Adding, deleting, and/or changing certain classifications and numbers of 

ordinance positions in the departments of Agricultural Commissioner/Weights 

and Measures, Animal Care and Control, Assessor, Auditor-Controller, Beaches 

and Harbors, Board of Supervisors, Child Support, Children and Family Services, 

Community and Senior Services, County Counsel, District Attorney, Fire, Health 

Services, Internal Services, Mental Health, Parks and Recreation, Probation, 

Public Defender, Public Health, Public Library, Public Social Services, Public 

Works, Regional Planning, Registrar-Recorder/County Clerk, and Treasurer and 

Tax Collector. 

 

      
     ANDREA SHERIDAN ORDIN 
      County Counsel 
 

 

      By:_______________________________ 
           HALVOR S. MELOM 
           Principal Deputy County Counsel 
            Labor & Employment Services Division 
 
HSM:kp 



 

 

ORDINANCE NO. 
 
    _____________ 

 
 An ordinance amending Title 6 - Salaries, of the Los Angeles County Code 

relating to the addition, deletion, and/or changing of certain classifications and number 

of ordinance positions in various departments to implement the findings of classification 

studies.  

 The Board of Supervisors of the County of Los Angeles ordains as follows:  

 SECTION 1.  Section 6.28.050 is hereby amended to add the following class: 

 
 
ITEM 
NO. 

 
 
  
TITLE 

 
 

EFFECTIVE 
DATE 

SALARY OR 
SALARY 

SCHEDULE 
AND LEVEL 

 
1007 __________* ADMINISTRATIVE SERVICES DIV MGR N23 

 
S13 

 
SECTION 2.  Section 6.28.050 is hereby amended to change only the title of 
 

the following class: 
 
ITEM 
NO. 

 
TITLE 

 
1848 DEPARTMENTAL PERSONNEL TECHNICIAN 

 
MANAGEMENT ANALYST 

 



 

SECTION 3.  Section 6.32.010 (Agricultural Commissioner/Weights and  
 
Measures) is hereby amended to change the title for the following class:  

 
 
ITEM 
NO. 

NO. OF 
ORDINANCE 
POSITIONS 

 
 
TITLE 
 

1848A 2 DEPARTMENTAL PERSONNEL TECHNICIAN 

 
MANAGEMENT ANALYST 

 
SECTION 4.  Section 6.34.010 (Department of Animal Care and Control) is  

 
hereby amended to change the title for the following class:  

 
 
ITEM 
NO. 

NO. OF 
ORDINANCE 
POSITIONS 

 
 
TITLE 
 

1848A 1 DEPARTMENTAL PERSONNEL TECHNICIAN 

 
MANAGEMENT ANALYST 

 
SECTION 5.  Section 6.38.010 (Assessor) is hereby amended to change the title  

 
for the following class:  

 
 
ITEM 
NO. 

NO. OF 
ORDINANCE 
POSITIONS 

 
 
TITLE 
 

1848A 1 DEPARTMENTAL PERSONNEL TECHNICIAN 

 
MANAGEMENT ANALYST 

 
SECTION 6.  Section 6.40.010 (Auditor-Controller) is hereby amended to change  

 
the title for the following class:  

 
 
ITEM 
NO. 

NO. OF 
ORDINANCE 
POSITIONS 

 
 
TITLE 
 

1848A 2 DEPARTMENTAL PERSONNEL TECHNICIAN 
MANAGEMENT ANALYST 



 

 2 

SECTION 7.  Section 6.42.010 (Department of Beaches and Harbors –  
 
Beaches) is hereby amended to delete the following classes and number of ordinance  
 
positions: 
 
 
ITEM 
NO. 

NO. OF 
ORDINANCE 
POSITIONS 

 
 
TITLE 
 

8866A 1 CONTRACTS ANALYST,BEACHES & HARBORS 
 

0668A 1 PRIN ACCOUNTING SYSTEMS TECHNICIAN 
 
 
SECTION 8.  Section 6.42.010 (Department of Beaches and Harbors –  

 
Beaches) is hereby amended to add the following class and number of ordinance 
 
positions: 
 

ITEM 
NO. 
 

NO. OF 
ORDINANCE 
POSITIONS 
 

TITLE 
 

1 1848A 
 

MANAGEMENT ANALYST 

 
SECTION 9.  Section 6.42.010 (Department of Beaches and Harbors –  

 
Beaches) is hereby amended to change the number of ordinance positions for the  
 
following classes: 
 

ITEM 
NO. 
 

NO. OF 
ORDINANCE 
POSITIONS 
 

TITLE 
 

0889A 2 1 ADMINISTRATIVE ASSISTANT III 
 

1002A 1 2 ADMINISTRATIVE SERVICES MANAGER I 
 

1003A 2 3 ADMINISTRATIVE SERVICES MANAGER II 
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SECTION 10.  Section 6.42.011 (Department of Beaches and Harbors –  
 
Marina) is hereby amended to delete the following class and number of ordinance  
 
positions: 
 
 
ITEM 
NO. 

NO. OF 
ORDINANCE 
POSITIONS 

 
 
TITLE 
 

8861A 1 CONTRACT MONITOR,RECREATIONAL SVCS 
 

SECTION 11.  Section 6.42.011 (Department of Beaches and Harbors –  
 
Marina) is hereby amended to add the following class and number of ordinance 
 
positions: 
 

ITEM 
NO. 
 

NO. OF 
ORDINANCE 
POSITIONS 
 

TITLE 
 

1 1002A 
 

ADMINISTRATIVE SERVICES MANAGER I 

SECTION 12.  Section 6.44.010 (Department of the Board of Supervisors) is  
 
hereby amended to change the title for the following class:  

 
 
ITEM 
NO. 

NO. OF 
ORDINANCE 
POSITIONS 

 
 
TITLE 
 

1848A 1 DEPARTMENTAL PERSONNEL TECHNICIAN 

 
MANAGEMENT ANALYST 



 

 4 

SECTION 13.  Section 6.53.010 (Department of Children and Family Services) is 

hereby amended to add the following class and number of ordinance positions: 

 
ITEM 
NO. 

NO. OF 
ORDINANCE 
POSITIONS 

 
 
TITLE 
 

1 1007A 
 

ADMINISTRATIVE SERVICES DIV MGR 

 
SECTION 14.  Section 6.53.010 (Department of Children and Family Services) is 

 
hereby amended to change the number of ordinance positions for the following classes:  
 

ITEM 
NO. 
 

NO. OF 
ORDINANCE 
POSITIONS 
 

TITLE 
 

1002A 65 ADMINISTRATIVE SERVICES MANAGER I 57 
 

1003A 16 ADMINISTRATIVE SERVICES MANAGER II 19 
 

1004A 6 9 ADMINISTRATIVE SERVICES MANAGER III 
 

9090A  4 3 ASST DIV CHIEF,CHILD & FAMILY SERVS 
 
 
SECTION 15.  Section 6.53.010 (Department of Children and Family Services) is 

 
hereby amended to change the title and the number of ordinance positions for the  
 
following class:  
 

ITEM 
NO. 
 

NO. OF 
ORDINANCE 
POSITIONS 
 

TITLE 
 

1848A 5 7 DEPARTMENTAL PERSONNEL TECHNICIAN 
MANAGEMENT ANALYST
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SECTION 16.  Section 6.53.010 (Department of Children and Family Services) is 
 
hereby amended to change the title for the following class:  

 
 
ITEM 
NO. 

NO. OF 
ORDINANCE 
POSITIONS 

 
 
TITLE 
 

1848N 1 DEPARTMENTAL PERSONNEL TECHNICIAN 

 
MANAGEMENT ANALYST 

SECTION 17.  Section 6.55.010 (Child Support Services Department) is hereby 

amended to change the number of ordinance positions for the following classes: 

 

ITEM 
NO. 
 

NO. OF 
ORDINANCE 
POSITIONS 
 

TITLE 
 

0888A 3 2 ADMINISTRATIVE ASSISTANT II 
 

0889A 11 ADMINISTRATIVE ASSISTANT III 10 
 

1002A 1 2 ADMINISTRATIVE SERVICES MANAGER I 
 

1003A 2 3 ADMINISTRATIVE SERVICES MANAGER II 
 

0897A  4 3 SUPVG ADMINISTRATIVE ASSISTANT II 
 
 
SECTION 18.  Section 6.55.010 (Child Support Services Department) is 

 
hereby amended to change the title and the number of ordinance positions for the  
 
following class:  
 

ITEM 
NO. 
 

NO. OF 
ORDINANCE 
POSITIONS 
 

TITLE 
 

1848A  4 5 DEPARTMENTAL PERSONNEL TECHNICIAN 
MANAGEMENT ANALYST
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SECTION 19.  Section 6.58.010 (Department of Community and Senior 
 
Services) is hereby amended to add the following classes and number of ordinance  
 
positions: 
 

ITEM 
NO. 
 

NO. OF 
ORDINANCE 
POSITIONS 
 

TITLE 
 

1 1007A 
 
ADMINISTRATIVE SERVICES DIV MGR 

3 1004N 
 
ADMINISTRATIVE SERVICES MANAGER III 

3 1848A 
 

MANAGEMENT ANALYST 

 
SECTION 20.  Section 6.58.010 (Department of Community and Senior  

 
Services) is hereby amended to change the number of ordinance positions for the  
 
following classes:  
 

ITEM 
NO. 
 

NO. OF 
ORDINANCE 
POSITIONS 
 

TITLE 
 

1002A 6 ADMINISTRATIVE SERVICES MANAGER I 13 
 

1002N 3 5 ADMINISTRATIVE SERVICES MANAGER I 
 

1003A 2 5 ADMINISTRATIVE SERVICES MANAGER II 
 

1003N 3 5 ADMINISTRATIVE SERVICES MANAGER II 
 

8190A 28 COMMUNITY SERVICES ANALYST II 19 
 

8191A 9 5 COMMUNITY SERVICES ANALYST III 
 

8191N 8 4 COMMUNITY SERVICES ANALYST III 
 

8194A 9 8 PROGRAM MGR,COMMUNITY & SR SERVS 
 

8219N 5 2 PROJECT SUPERVISOR,COMMUNITY SERVS 
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SECTION 21.  Section 6.58.010 (Department of Community and Senior 
 

Services) is hereby amended to change the title for the following class:  
 

 
ITEM 
NO. 

NO. OF 
ORDINANCE 
POSITIONS 

 
 
TITLE 
 

1848N 2 DEPARTMENTAL PERSONNEL TECHNICIAN 

 
MANAGEMENT ANALYST 

 
SECTION 22.  Section 6.64.010 (County Counsel) is hereby amended to change 

the number of ordinance positions for the following classes: 

ITEM 
NO. 
 

NO. OF 
ORDINANCE 
POSITIONS 
 

TITLE 
 

0888A  4 3 ADMINISTRATIVE ASSISTANT II 
 

0889A  4 3 ADMINISTRATIVE ASSISTANT III 
 

1002A 2 3 ADMINISTRATIVE SERVICES MANAGER I 
 
 
SECTION 23.  Section 6.64.010 (County Counsel) is hereby amended to change  

 
the title and the number of ordinance positions for the following class:  
 

ITEM 
NO. 
 

NO. OF 
ORDINANCE 
POSITIONS 
 

TITLE 
 

1848A 1 2 DEPARTMENTAL PERSONNEL TECHNICIAN 
MANAGEMENT ANALYST
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SECTION 24.  Section 6.70.010 (District Attorney) is hereby amended to change  
 
the title for the following class: 
 
 
ITEM 
NO. 

NO. OF 
ORDINANCE 
POSITIONS 

 
 
TITLE 
 

1848A 7 DEPARTMENTAL PERSONNEL TECHNICIAN 

 
MANAGEMENT ANALYST 

SECTION 25.  Section 6.76.010 (Fire Department – Executive Budget) is hereby 
 
amended to change the title for the following class:  

 
 
ITEM 
NO. 

NO. OF 
ORDINANCE 
POSITIONS 

 
 
TITLE 
 

1848A 6 DEPARTMENTAL PERSONNEL TECHNICIAN 

 
MANAGEMENT ANALYST 

 
SECTION 26.  Section 6.76.011 (Fire Department – Administrative Budget) is  

 
hereby amended to change the number of ordinance positions for the following classes: 
 
 
ITEM 
NO. 

NO. OF  
ORDINANCE 
POSITIONS 

 
 
TITLE 
 

0889A 12 ADMINISTRATIVE ASSISTANT III 10 
 

1002A  4 5 ADMINISTRATIVE SERVICES MANAGER I 
 

1003A 3 4 ADMINISTRATIVE SERVICES MANAGER II 
 

0898A 2 1 SUPVG ADMINISTRATIVE ASSISTANT III 
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SECTION 27.  Section 6.76.011 (Fire Department – Administrative Budget) is  
 
hereby amended to change the title and the number of ordinance positions for the  
 
following class:  
 

ITEM 
NO. 
 

NO. OF 
ORDINANCE 
POSITIONS 
 

TITLE 
 

1848A 5 6 DEPARTMENTAL PERSONNEL TECHNICIAN 
MANAGEMENT ANALYST

 
  

 
SECTION 28.  Section 6.77.010 (Department of Public Health – Public health 

services) is hereby amended to delete the following class and number of ordinance 

positions: 

 
ITEM 
NO. 

NO. OF 
ORDINANCE 
POSITIONS 

 
 
TITLE 
 

4582A 1 SUPERVISOR,CONTRACTS & GRANTS,HS 
 

 
SECTION 29.  Section 6.77.010 (Department of Public Health – Public health 

services) is hereby amended to add the following classes and number of ordinance 

positions: 

 
ITEM 
NO. 

NO. OF 
ORDINANCE 
POSITIONS 

 
 
TITLE 
 

1 1007A 
 
ADMINISTRATIVE SERVICES DIV MGR  

8 1002A 
 

ADMINISTRATIVE SERVICES MANAGER I 
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SECTION 30.  Section 6.77.010 (Department of Public Health – Public health 

services) is hereby amended to change the number of ordinance positions for the 

following classes: 

 
ITEM 
NO. 

NO. OF  
ORDINANCE 
POSITIONS 

 
 
TITLE 
 

0889A 8 6 ADMINISTRATIVE ASSISTANT III 
 

1003A 5 ADMINISTRATIVE SERVICES MANAGER II 10 
 

1004A 1 4 ADMINISTRATIVE SERVICES MANAGER III 
 

4595A 14 8 ASSISTANT STAFF ANALYST,HLTH SERVS 
 

4594A 11 8 SENIOR STAFF ANALYST,HEALTH 
 

4593A 23 STAFF ANALYST,HEALTH 18 
 
 

SECTION 31.  Section 6.77.010 (Department of Public Health – Public health  
 
services) is hereby amended to change the title for the following classes:  

 
 
ITEM 
NO. 

NO. OF 
ORDINANCE 
POSITIONS 

 
 
TITLE 
 

1848A 3 DEPARTMENTAL PERSONNEL TECHNICIAN 

 
MANAGEMENT ANALYST 

1848N 1 DEPARTMENTAL PERSONNEL TECHNICIAN 

 
MANAGEMENT ANALYST 
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SECTION 32.  Section 6.78.010 (Department of Health Services – 

Administration) is hereby amended to add the following class and number of ordinance 

positions: 

 
ITEM 
NO. 

NO. OF 
ORDINANCE 
POSITIONS 

 
 
TITLE 
 

1002A 17 
 

ADMINISTRATIVE SERVICES MANAGER I 

SECTION 33.  Section 6.78.010 (Department of Health Services – 

Administration) is hereby amended to change the number of ordinance positions for the 

following classes: 

 
ITEM 
NO. 

NO. OF  
ORDINANCE 
POSITIONS 

 
 
TITLE 
 

0889A 24 ADMINISTRATIVE ASSISTANT III 19 
 

1003A 13 ADMINISTRATIVE SERVICES MANAGER II 22 
 

1004A 13 ADMINISTRATIVE SERVICES MANAGER III 16 
 

4595A 26 ASSISTANT STAFF ANALYST,HLTH SERVS 20 
 

4594A 25 SENIOR STAFF ANALYST,HEALTH 22 
 

4593A 88 STAFF ANALYST,HEALTH 74 
 

4582A  4 1 SUPERVISOR,CONTRACTS & GRANTS,HS 
 
 



 

 12 

SECTION 34.  Section 6.78.010 (Department of Health Services –  
 
Administration) is hereby amended to change the title and the number of ordinance  
 
positions for the following class:  
 

ITEM 
NO. 
 

NO. OF 
ORDINANCE 
POSITIONS 
 

TITLE 
 

1848A 38 DEPARTMENTAL PERSONNEL TECHNICIAN 40 
MANAGEMENT ANALYST

 
  

 
SECTION 35.  Section 6.81.010 (Internal Services Department) is hereby 

amended to add the following class and number of ordinance positions:  

 
ITEM 
NO. 

NO. OF 
ORDINANCE 
POSITIONS 

 
 
TITLE 
 

3 1004A 
 

ADMINISTRATIVE SERVICES MANAGER III 

 
SECTION 36.  Section 6.81.010 (Internal Services Department) is hereby 

amended to change the number of ordinance positions for the following classes: 

 
ITEM 
NO. 

NO. OF  
ORDINANCE 
POSITIONS 

 
 
TITLE 
 

1003A 12 ADMINISTRATIVE SERVICES MANAGER II 28 
 

2262A 28 PRIN PURCHASING & CONTRACTS ANALYST 13 
 

1093A 30 SECTION MANAGER,ADMINISTRATION,ISD 27 
 

1901A  4 3 STAFF DEVELOPMENT SPECIALIST,ISD 
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SECTION 37.  Section 6.81.010 (Internal Services Department) is hereby 
 
amended to change the title for the following class:  

 
 
ITEM 
NO. 

NO. OF 
ORDINANCE 
POSITIONS 

 
 
TITLE 
 

1848A 7 DEPARTMENTAL PERSONNEL TECHNICIAN 

 
MANAGEMENT ANALYST 

 
SECTION 38.  Section 6.86.010 (Department of Mental Health) is hereby 

amended to delete the following classes and number of ordinance positions: 

 
ITEM 
NO. 

NO. OF 
ORDINANCE 
POSITIONS 

 
 
TITLE 
 

4717A 1 CHIEF,CONTRACTS & GRANTS,MH 
 

4729F 2 MENTAL HEALTH ANALYST II 
 
 
SECTION 39.  Section 6.86.010 (Department of Mental Health) is hereby 

amended to add the following classes and number of ordinance positions: 

 
ITEM 
NO. 

NO. OF 
ORDINANCE 
POSITIONS 

 
 
TITLE 
 

1 1007A 
 
ADMINISTRATIVE SERVICES DIV MGR 

2 1003F 
 

ADMINISTRATIVE SERVICES MANAGER II 
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SECTION 40.  Section 6.86.010 (Department of Mental Health) is hereby  
 

amended to change the number of ordinance positions for the following classes: 
 
 
ITEM 
NO. 

NO. OF  
ORDINANCE 
POSITIONS 

 
 
TITLE 
 

0889A 18 ADMINISTRATIVE ASSISTANT III 15 
 

1002A 5 ADMINISTRATIVE SERVICES MANAGER I 24 
 

1003A 8 ADMINISTRATIVE SERVICES MANAGER II 20 
 

1004A  4 8 ADMINISTRATIVE SERVICES MANAGER III 
 

4727A 56 MENTAL HEALTH ANALYST I 40 
 

4729A 58 MENTAL HEALTH ANALYST II 45 
 

4731A 25 MENTAL HEALTH ANALYST III 20 
 

9038A 110 SUPVG PSYCHIATRIC SOCIAL WORKER 109 
 
 

SECTION 41.  Section 6.86.010 (Department of Mental Health) is hereby 
 

is hereby amended to change the title and the number of ordinance positions for the  
 
following class:  
 

ITEM 
NO. 
 

NO. OF 
ORDINANCE 
POSITIONS 
 

TITLE 
 

1848A 11 DEPARTMENTAL PERSONNEL TECHNICIAN 14 
MANAGEMENT ANALYST
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SECTION 42.  Section 6.94.010 (Department of Parks and Recreation) is hereby 

amended to delete the following class and number of ordinance positions: 

 
ITEM 
NO. 

NO. OF 
ORDINANCE 
POSITIONS 

 
 
TITLE 
 

8861A 5 CONTRACT MONITOR,RECREATIONAL SVCS 
 
 
SECTION 43.  Section 6.94.010 (Department of Parks and Recreation) is hereby  

 
amended to change the number of ordinance positions for the following classes: 
 

ITEM 
NO. 
 

NO. OF 
ORDINANCE 
POSITIONS 
 

TITLE 
 

0888A 8 7 ADMINISTRATIVE ASSISTANT II 
 

0889A 30 ADMINISTRATIVE ASSISTANT III 27 
 

1002A 11 ADMINISTRATIVE SERVICES MANAGER I 17 
 

1003A 13 ADMINISTRATIVE SERVICES MANAGER II 15 
 

8813A 3 2 ASSISTANT GOLF DIRECTOR 
 
 
SECTION 44.  Section 6.94.010 (Department of Parks and Recreations) is 

hereby 
 

amended to change the title and the number of ordinance positions for the following  
 
class:  
 

ITEM 
NO. 
 

NO. OF 
ORDINANCE 
POSITIONS 
 

TITLE 
 

1848A 3 5 DEPARTMENTAL PERSONNEL TECHNICIAN 
MANAGEMENT ANALYST
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SECTION 45.  Section 6.100.010 (Probation Department – Support services) is 

hereby amended to add the following classes and number of ordinance positions: 

 
ITEM 
NO. 

NO. OF 
ORDINANCE 
POSITIONS 

 
 
TITLE 
 

2 1002N 
 
ADMINISTRATIVE SERVICES MANAGER I 

1 1004A 
 

ADMINISTRATIVE SERVICES MANAGER III 

 
SECTION 46.  Section 6.100.010 (Probation Department – Support services) is  

 
hereby amended to change the number of ordinance positions for the following classes: 
 

ITEM 
NO. 
 

NO. OF 
ORDINANCE 
POSITIONS 
 

TITLE 
 

1002A 2 ADMINISTRATIVE SERVICES MANAGER I 11 
 

1003A 3 6 ADMINISTRATIVE SERVICES MANAGER II 
 

8620A 15 PROBATION DIRECTOR 14 
 

8638A 36 PROGRAM ANALYST,PROBATION 25 
 

8638N  4 2 PROGRAM ANALYST,PROBATION 
 

0898A 2 1 SUPVG ADMINISTRATIVE ASSISTANT III 
 

8610A 28 SUPVG DEPUTY PROBATION OFFICER 27 
 

8641A 7 6 SUPERVISING PROGRAM ANALYST,PROB 
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SECTION 47.  Section 6.100.010 (Probation Department – Support services) 
 

is hereby amended to change the title and the number of ordinance positions for the 
 
following class:  
 

ITEM 
NO. 
 

NO. OF 
ORDINANCE 
POSITIONS 
 

TITLE 
 

1848A 21 DEPARTMENTAL PERSONNEL TECHNICIAN 23 
MANAGEMENT ANALYST

 
  

 
SECTION 48.  Section 6.104.010 (Public Defender) is hereby amended to 

change  
 
the title for the following class: 
 
 
ITEM 
NO. 

NO. OF 
ORDINANCE 
POSITIONS 

 
 
TITLE 
 

1848A 2 DEPARTMENTAL PERSONNEL TECHNICIAN 

 
MANAGEMENT ANALYST 

SECTION 49.  Section 6.106.010 (Public Library) is hereby amended to delete  
 
the following class and number of ordinance positions: 
 

ITEM 
NO. 
 

NO. OF 
ORDINANCE 
POSITIONS 
 

TITLE 
 

8352A 1 CONTRACT SERVICES COORD,LIBRARY 
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SECTION 50.  Section 6.106.010 (Public Library) is hereby amended to change  
 
the number of ordinance positions for the following classes: 
 

ITEM 
NO. 
 

NO. OF 
ORDINANCE 
POSITIONS 
 

TITLE 
 

0888A 8 5 ADMINISTRATIVE ASSISTANT II 
 

0889A 9 7 ADMINISTRATIVE ASSISTANT III 
 

1002A 1 4 ADMINISTRATIVE SERVICES MANAGER I 
 

1003A 3 4 ADMINISTRATIVE SERVICES MANAGER II 
 
 
SECTION 51.  Section 6.106.010 (Public Library) is hereby amended to change 
 

the title and the number of ordinance positions for the following class:  
 

ITEM 
NO. 
 

NO. OF 
ORDINANCE 
POSITIONS 
 

TITLE 
 

1848A 1 3 DEPARTMENTAL PERSONNEL TECHNICIAN 
MANAGEMENT ANALYST

 
  

 
SECTION 52.  Section 6.108.010 (Department of Public Social Services) is  

 
hereby amended to add the following class and number of ordinance positions: 
 

ITEM 
NO. 
 

NO. OF 
ORDINANCE 
POSITIONS 
 

TITLE 
 

1 1007A 
 
ADMINISTRATIVE SERVICES DIV MGR 
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SECTION 53.  Section 6.108.010 (Department of Public Social Services) is 
 
hereby amended to change the number of ordinance positions for the following 
 
classes: 
 

ITEM 
NO. 
 

NO. OF 
ORDINANCE 
POSITIONS 
 

TITLE 
 

1002A 101 ADMINISTRATIVE SERVICES MANAGER I 96 
 

1003A 35 ADMINISTRATIVE SERVICES MANAGER II 40 
 

8014A 13 DIVISION CHIEF,PSS 12 
 
 
SECTION 54.  Section 6.108.010 (Department of Public Social Services) is 

hereby 
 
amended to change the title for the following class:  

 
 
ITEM 
NO. 

NO. OF 
ORDINANCE 
POSITIONS 

 
 
TITLE 
 

1848A 19 DEPARTMENTAL PERSONNEL TECHNICIAN 

 
MANAGEMENT ANALYST 

SECTION 55.  Section 6.109.010 (Department of Public Works) is hereby 

amended to delete the following class and number of ordinance positions: 

 
ITEM 
NO. 

NO. OF 
ORDINANCE 
POSITIONS 

 
 
TITLE 
 

3964A 3 SENIOR CONTRACT ADMINISTRATOR 
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SECTION 56.  Section 6.109.010 (Department of Public Works) is hereby  
 
amended to add the following class and number of ordinance positions: 
 

ITEM 
NO. 
 

NO. OF 
ORDINANCE 
POSITIONS 
 

TITLE 
 

1 1007A 
 

ADMINISTRATIVE SERVICES DIV MGR 

 
SECTION 57.  Section 6.109.010 (Department of Public Works) is 

 
hereby amended to change the number of ordinance positions for the following 
 
classes: 
 

ITEM 
NO. 
 

NO. OF 
ORDINANCE 
POSITIONS 
 

TITLE 
 

0887A 3 2 ADMINISTRATIVE ASSISTANT I 
 

0888A 18 ADMINISTRATIVE ASSISTANT II 16 
 

0889A 41 ADMINISTRATIVE ASSISTANT III 33 
 

1002A 1 ADMINISTRATIVE SERVICES MANAGER I 12 
 

1003A 5 ADMINISTRATIVE SERVICES MANAGER II 15 
 

1004A  4 7 ADMINISTRATIVE SERVICES MANAGER III 
 

4179A 6 5 BUILDING INSPECTOR IV 
 

4140A 24 CAPITAL PROJECTS MGMT ASSOCIATE,PW 23 
 

3962A  4 1 CONTRACT ADMINISTRATOR 
 

0892A 5 4 MANAGEMENT SPECIALIST I,PW 
 

0893A 5 3 MANAGEMENT SPECIALIST II,PW 
 

3436A 91 SENIOR CIVIL ENGINEER 90 
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0913A 24 STAFF ASSISTANT II 23 
 

0897A 3 2 SUPVG ADMINISTRATIVE ASSISTANT II 
 
 
SECTION 58.  Section 6.109.010 (Department of Public Works) is hereby 

 
amended to change the title for the following class:  

 
 
ITEM 
NO. 

NO. OF 
ORDINANCE 
POSITIONS 

 
 
TITLE 
 

1848A 12 DEPARTMENTAL PERSONNEL TECHNICIAN 

 
MANAGEMENT ANALYST 

SECTION 59.  Section 6.112.010 (Department of Regional Planning) is hereby  
 
amended to change the title for the following class:  

 
 
ITEM 
NO. 

NO. OF 
ORDINANCE 
POSITIONS 

 
 
TITLE 
 

1848A 1 DEPARTMENTAL PERSONNEL TECHNICIAN 

 
MANAGEMENT ANALYST 

SECTION 60.  Section 6.114.010 (Registrar-Recorder/County Clerk) is hereby  
 
amended to change the title for the following class:  

 
 
ITEM 
NO. 

NO. OF 
ORDINANCE 
POSITIONS 

 
 
TITLE 
 

1848A 5 DEPARTMENTAL PERSONNEL TECHNICIAN 

 
MANAGEMENT ANALYST 
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SECTION 61.  Section 6.126.010 (Treasurer and Tax Collector) is hereby 

amended to delete the following class and number of ordinance positions: 

 
ITEM 
NO. 

NO. OF 
ORDINANCE 
POSITIONS 

 
 
TITLE 
 

0890A 3 CONTRACT ANALYST,TTC 
 
 
SECTION 62.  Section 6.126.010 (Treasurer and Tax Collector) is hereby 

amended to add the following class and number of ordinance positions: 

 
ITEM 
NO. 

NO. OF 
ORDINANCE 
POSITIONS 

 
 
TITLE 
 

1 1004A 
 

ADMINISTRATIVE SERVICES MANAGER III 

SECTION 63.  Section 6.126.010 (Treasurer and Tax Collector) is hereby  
 
amended to change the number of ordinance positions for the following classes: 
 

ITEM 
NO. 
 

NO. OF 
ORDINANCE 
POSITIONS 
 

TITLE 
 

1002A 1 2 ADMINISTRATIVE SERVICES MANAGER I 
 

1003A 3 5 ADMINISTRATIVE SERVICES MANAGER II 
 

0527A 14 ASSISTANT OPERATIONS CHIEF,TTC 13 
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SECTION 64.  Section 6.126.010 (Treasurer and Tax Collector) is hereby 
 
amended to change the title for the following class:  

 
 
ITEM 
NO. 

NO. OF 
ORDINANCE 
POSITIONS 

 
 
TITLE 
 

1848A 2 DEPARTMENTAL PERSONNEL TECHNICIAN 

 
MANAGEMENT ANALYST 

 
SECTION 65.  Pursuant to Government Code Section 25123(f), this ordinance 

 
shall take effect immediately upon final passage.   

*The Executive Office/Clerk of the Board of Supervisors shall insert the effective 

date for the salary or salary schedule and level in the space provided for the 

classifications added to Section 6.28.050 of the County Code. 

[RECLASSFEB11KPCEO] 
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March 15, 2011 
 
 
 
The Honorable Board of Supervisors 
County of Los Angeles 
383 Kenneth Hahn Hall of Administration 
500 West Temple Street 
Los Angeles, CA  90012 
 
Dear Supervisors: 
 

AUTHORIZATION TO RENEW CONTRACT FOR THE 
RISK MANAGEMENT INFORMATION SYSTEM 

(ALL DISTRICTS) (3 VOTES) 
 

 
SUBJECT 

This letter seeks your Board’s authorization to renew Contract No. 73275 with 
Risk Technologies, Inc. (RTI), for maintenance and repair services of the 
Risk Management Information System (RMIS), for an additional one-year period, 
effective April 14, 2011, through and including April 13, 2012. 
 
JOINT RECOMMENDATION WITH COUNTY COUNSEL THAT YOUR BOARD: 
 
1 Authorize the Chief Executive Officer (CEO) and County Counsel, as joint 

Program Directors, to renew Contract No. 73275 (Contract), with RTI, for 
maintenance and repair services for RMIS, for an additional one-year period, 
effective April 14, 2011, through and including April 13, 2012. 

 
2. Instruct the Auditor-Controller to continue to pay program costs as invoiced and 

validated by the CEO. 
 
3. Accept the attached annual summary report documenting the outcomes and 

effectiveness of RMIS. 
 
 

WILLIAM T FUJIOKA 
Chief Executive Officer 

Board of Supervisors 
GLORIA MOLINA 
First District 
  
MARK RIDLEY-THOMAS 
Second District 
  
ZEV YAROSLAVSKY 
Third District 
 
DON KNABE 
Fourth District 
  
MICHAEL D. ANTONOVICH 
Fifth District 

County of Los Angeles 
CHIEF EXECUTIVE OFFICE 

Kenneth Hahn Hall of Administration 
500 West Temple Street, Room 713, Los Angeles, California 90012 

(213) 974-1101 
http://ceo.lacounty.gov  



 

 

 
PURPOSE/JUSTIFICATION OF RECOMMENDED ACTION 

In approving the recommended actions, the County of Los Angeles (County) will 
continue to receive uninterrupted RMIS services for an additional one-year period.  As 
documented in the attached report, RMIS and RTI’s performance continue to meet the 
County’s data quality, data availability, and data accessibility expectations. 
 

 
Implementation of Strategic Plan Goals 

The services provided under this Contract support the County’s Strategic Plan 
Goal One, Operational Effectiveness, by providing a centralized claim and litigation 
database that the CEO, County Counsel, County departments, and County third party 
administrators utilize to improve the effectiveness of Countywide risk management and 
litigation activities. 
 

 
FISCAL IMPACT/FINANCING 

Funding for system upgrade projects and maintenance and support has been included 
in the Insurance Budget for Fiscal Year 2010-11, and proposed budget for 
Fiscal Year 2011-12. 
 

 
FACTS AND PROVISIONAL/LEGAL REQUIREMENTS 

On March 6, 2001, your Board approved the contract with RTI to procure and maintain 
RMIS, and authorized the CEO to execute up to six annual contract renewal options.  
On September 8, 2009, your Board authorized the CEO to execute Amendment No. 3, 
which added two additional annual renewal options to the contract as part of the 
contract extension/cost reduction initiative.  The current term expires on April 13, 2011. 
 
On March 1, 2005, your Board approved Amendment No. 2 to the Contract, and 
instructed the CEO and County Counsel, as joint Program Directors, to seek your 
Board’s approval before executing each annual renewal option for enhanced 
maintenance services, and to provide justification for the renewal, based upon outcome 
measurement methodology. 
 
Risk Technologies, Inc., continues to comply with all County standard terms and 
conditions. 
 
 
 
 
 
 
 



 

 

In addition, in October 2009, the CEO and County Counsel worked together to 
successfully implement the departmental reporting functions of the Cognos-based 
Online Risk Business Intelligence Tool (ORBIT) to distribute claims-related reports to all 
County departments on a monthly basis.  Additional reports continue to be designed for 
distribution to County departments.  The Cognos reports serve as a resource for 
departments for claims-related information on an aggregate level.  The CEO and 
County Counsel continue to work closely to accurately and efficiently report to your 
Board information concerning claims and litigation. 
 

 
IMPACT ON CURRENT SERVICES 

Renewal of the Contract for one additional year will ensure uninterrupted continuation of 
critical services to the CEO, County Counsel, County departments, and third party 
administrators. 
 

 
CONCLUSION 

Upon approval by your Board, please return two adopted copies of this letter to the CEO 
Risk Management Branch, attention Laurie Milhiser, Assistant Chief Executive Officer. 
 
Respectfully submitted, 
 
 
 
WILLIAM T FUJIOKA     ANDREA SHERIDAN ORDIN 
Chief Executive Officer     County Counsel 
 
WTF:ES 
LM:KR:LC:sg 
 
Attachment 
 
c: Executive Office, Board of Supervisors 
 Auditor-Controller 
 Chief Information Officer 
 
 
 
 
 
 
 
 
i:RMB Secs/Board Letter and Memos/BL – RMIS FY 2011-12 Contract Renewal 3-15-11 (Draft).docx 
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ATTACHMENT 
 

COUNTY OF LOS ANGELES 
RISK MANAGEMENT INFORMATION SYSTEM 

ANNUAL REPORT SUMMARY 
APRIL 2010 THROUGH APRIL 2011 

 
 
As requested by your Board on March 1, 2005, listed below are summary descriptions 
and status of each work order issued or in development for system modifications and 
enhancements to the Risk Management Information System (RMIS) during the renewal 
term of April 14, 2010 through April 13, 2011.  The work orders were created to 
accomplish the upgrade projects of the Priority 1 enhancements, as provided to your 
Board on February 28, 2005.  Upgraded projects meet the performance expectations 
established in the Methodology to Measure the Outcomes and Effectiveness of RMIS, 
as outlined in the December 30, 2005 report to your Board. 
 

 
COMPLETED WORK ORDERS 

• RMIS Enhancements for Medicare Secondary Payer Mandatory Reporting 
(Work Order 11). 
 
o Enhancement for the Medicare Secondary Payer (“MSP”) mandatory 

reporting requirement from the Centers for Medicare & Medicaid Services 
(“CMS”). 

 
o Ability to automatically generate a Monthly Query Input File that enables the 

County to transmit information to CMS. 
 
o Ability to automatically process data fields and records received from CMS 

in a Query Response Record to update RMIS information. 
 
o Ability to transmit RMIS information, for Medicare eligible claimants, to CMS 

for the Initial Claim Input File and subsequent Quarterly Claim Input File 
submissions. 

 
• RMIS Enhancements for Coverage Type and Coverage Detail Enhancements 

(Work Order 12). 
 
o Enhancement that streamlined the process for assigning coverage types, 

coverage details, and case types to a file. 
 

 
WORK ORDERS IN PROGRESS 

• Enhancements to RMIS Payment and Reserve Processes (Work Order 13). 
 
○ Includes enhancement of eCAPS Time Collection (originally Work 

Order 15). 
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WORK ORDERS IN PROGRESS
 

 (Continued) 

• RMIS ORBIT Enhancements (Work Order 14) 
 
○ Enhancement to the new Online Business Intelligence Tool (ORBIT) data 

marts for user roles and user tracking, using the County’s online Business 
Intelligence (BI) development tool (Cognos). 

 

 
WORK ORDERS IN DEVELOPMENT 

• None 
 

 
MISCELLANEOUS ITEMS 

• County Counsel eBilling Enhancement 
 
o County Counsel is in the final negotiations stage of the Request For 

Proposals (RFP) process. 
 

• Manual Process Automation Project 
 
o The purpose of the manual process automation project is to take specific 

processes that were previously being done manually and developing an 
automated process using RMIS. 

 
• .Net Development Project 

 
o The vendor is currently in process of upgrading the RMIS software from an 

older technology of ASP and HTML to .Net. 
 

• RMIS Re-certification Testing Project 
 
o The purpose of the RMIS Re-certification testing project is to ensure that all 

features of the system continue to function as designed even though RMIS 
has been enhanced throughout the years with 12 separate Work Orders. 

 
• RMIS Infrastructure Upgrade Project 

 
 
 
 
 
 
 
 
 
i:RMB Secs/Board Letters and Memos/RMIS FY2010-11 Annual Report Summary Attachment 3-15-11 (Draft2).docx 




