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EMPLOYEE ORGANIZATIONS DATA 

      CEO EMPLOYEE RELATIONS 
 

The Chief Executive Office Employee Relations Division (CEO/ER) promotes effective communication and 
collaboration between the County, its employees, and their labor organizations, fostering a collaborative 
work environment. Guided by the Meyers-Milias-Brown Act and the County’s Employee Relations Ordinance, 
CEO/ER leads labor negotiations and manages relationships with employee unions to support a productive 
and cooperative work environment.  
 

The Role of CEO/ER 
CEO/ER is responsible for conducting labor negotiations, including meet and confers, and leading a wide 
range of joint labor/management committees, workgroups, task forces, meet and consults, and other 
discussions with the County’s labor partners that are designed to collaboratively solve problems, address 
issues of employee concern, and facilitate productive operations. CEO/ER coordinates with County 
departments to administer the County’s labor agreements, also called “memoranda of understanding” 
(MOUs). These MOUs represent the County’s agreements with labor partners over matters involving wages, 
hours, and working conditions. CEO/ER oversees the County’s responses to matters under the 
jurisdiction/authority of the Employee Relations Commission. 

1. Collective Bargaining - Negotiates new and successor agreements, with 24 labor unions representing 
the 62 bargaining units and two fringe benefits MOUs. These negotiations are conducted under the 
delegated direction of the Chief Executive Officer and within the authority granted by the Board of 
Supervisors. 

2. Administration of Memoranda of Understanding (MOUs) – Administers MOUs and guides County 
departments on contract interpretation.  This includes consulting with union representatives on 
matters affecting represented employees’ wages, hours, and working conditions.   

3. Representation in Dispute Resolution – Represents the County in proceedings under the jurisdiction 
of the County’s Employee Relations Commission (ERCOM), including arbitrations, unfair practice 
charges, mediation, fact-finding, and impasse resolution. 

4. Technical Advice and Training - Provides expert guidance on employee relations matters such as 
grievances, hears and renders decisions for Grievances General-in-Character, Labor/Management 
Committees, Meet and Consults/Confers, and MOU interpretation. CEO/ER also delivers training to 
departmental managers on labor relations best practices. 

5. Coordination with ERCOM - Collaborates with the ERCOM, which oversees the County’s Employee 
Relations Ordinance. ERCOM’s functions include reviewing and certifying changes to employee 
representation units, arranging elections, advancing requests for arbitration, reviewing unfair 
practice charges, assigning hearing officers, and acting on requests for mediation, fact-finding, and 
impasses.  

 

Data At A Glance 
• 24 Labor Unions 
• 62 Bargaining Units 

o 23 bargaining units in the Service Employees International Union (SEIU), Local 721 
o 36 bargaining units in the Coalition of County Unions (CCU) 
o 3 bargaining units represented by Independent Unions 

• 2 Fringe Benefits MOUs  
o CCU Fringe (Choices Benefits Plan) 
o SEIU Fringe (Options Benefits Plan) 
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The Coalition of County Unions (CCU)  

 
  

SERVICE EMPLOYEES INTERNATIONAL UNION, LOCAL 721 

 105 Student Worker 
 

 111 Clerical and Office Services  
 

 112 Supervisory Clerical and Office 
Services  
 

 121 Administrative, Technical and Staff 
Services  
 

 122 Supervising Administrative, 
Technical and Staff Services 
 

 201 Building Custodians  
 

 211 Institutional Support Services 
 

 221 Paramedical Technical 
 

 222 Supervising Paramedical Health  
 

 311 Registered Nurses 
 

 312 Supervising Registered Nurses 
 

 341 Health Science Professionals  
 

 342 Supervisory Health Science 
Professionals 
 

 431 Artisan and Blue-Collar Employees 
 

 432 Supervisory Artisan and Blue-
Collar Employees 

 
 711 Social Workers 

 
 722 Medical Social Workers 

 
 723 Children’s Social Workers  

 
 729 Health Financial Support Services 

 
 731 Social Services Investigators 

 
 732 Supervisory Social Services 

Investigators 
 

 777 Supervising Social Workers 
 

 811 Librarians 
 

Service Employees International Union (SEIU), Local 721 represents 23 bargaining units.   
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THE COALITION OF COUNTY UNIONS (CCU) 

American Federation of State, County & 
Municipal Employees Council 36, AFL-CIO 
(AFSCME) 
 

AFSCME 119 
 421 Automotive & Equipment Maintenance & 

Repair 
AFSCME 685 
 701 Deputy Probation Officers 

AFSCME 830 
 821 Agricultural Weights & Measures 

Inspectors 
AFSCME 1083 
 725 Supervising Child Support Specialists 

AFSCME 1271 
 321 Physician Assistants and Senior Physician 

Assistants 
AFSCME 1967 
 703 Probation Directors 

AFSCME 2712 
 721 Psychiatric Social Workers  

AFSCME 3511 
 724 Supervisory Professional Social Workers 

Association of Deputy District Attorneys, 
(ADDA) 
 801 Deputy District Attorneys 

 

Association of Los Angeles Deputy Sheriffs, 
MEBA, AFL-CIO (ALADS) 
 611 Peace Officers 

Association of Public Defender Investigators, 
(APDI) 
 613 Public Defender Investigators 

California Association of Professional 
Employees, MEBA, AFL-CIO (CAPE) 
 131 Appraisers Non-Supervisory 
 132 Supervisory Appraisers 
 501 Professional Engineers 
 502 Supervising Professional Engineers 
 511 Engineering Technicians 
 512 Supervising Engineering Technicians 

 
 
 

Committee of Interns and Residents, An Affiliate 
of the Committee of Interns and Residents 
 323 Interns and Resident Physicians 

 

International Union of Operating Engineers, 
Local 501, AFL-CIO (IUOE) 
 401 Plant Operating Engineers 

 

Los Angeles County Building & Construction 
Trades Council, AFL-CIO (BCTC) 
 411 Building Trades & Skilled Craftsmen  
 412 Supervisory Building & Construction 

Trades and Operating Engineers 
 

Los Angeles County Fire Fighters, Local 1014, 
AFL-CIO 
 601 Fire Fighters 
 602 Supervisory Fire Fighters  
 603 Fire Specialists 
 604 Supervising Fire Specialists 

 

Los Angeles County Lifeguard Association 
 641 Beach Lifeguards  
 642 Supervisory Beach Lifeguards 

 

Professional Peace Officers Association (PPOA) 
 612 Supervisory Peace Officers 
 614 Criminalists/Forensic Identification 

Specialists 
 621 Custody Assistants/Corrections Officers 
 631 Coroner Investigators 
 632 Supervising Coroner Investigators 

 

Teamsters 911 Los Angeles County Association 
of Environmental Health Specialists 
 331 Health Investigative and Support Services 

 

Union of American Physicians and Dentists 
(UAPD) 
 301 Pharmacists 
 324 Physicians and Veterinarians 
 325 Mental Health Psychiatrists/Dental 

Professionals 
 
 

There are 13 member unions in Los Angeles County that are affiliated with the CCU, representing 36 
bargaining units.   
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In Los Angeles County, independent unions are those that operate outside of the CCU 
and SEIU Local 721.  There are 4 independent unions: 

Los Angeles County Child Support Attorneys Association 
 802 Child Support Attorneys 

 
Los Angeles County Deputy Public Defenders Union 
 803 Deputy Public Defenders 

 
Program Managers Association 
 804 Child Support Program Managers 

 
 

                      

INDEPENDENT UNIONS 


